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—\WHY CHOOSE US ?

Managing Director
KMS Technology

The internship positions were
designed as the opportunities
for PNV students to practice
and learn in world class devel-
opment teams at KMS. The
students caught up very quick-
ly and became important con-
tributors. We ended up hiring
all of them. The talent hunting
and the education program at
PN Vietnam is exceptional and
we are very proud to support
this cause.

(Mr) Pai Tran

KNS
“w i TECHMNOLOGY

Bright Minds, Brilliant Soluticns

Expertise can be learnt on
the way, but the attitude
needs refining early in life.
PNV student-intern(s) prove
to have a craving for learn-
ing new skills, a kindness to
others and an aspiration for
building a better life.

Director & Co-Founder
Enouvo IT Solutions

(Ms) Trang Tran
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- MIEET OUR ALUMNI

After spending 5 months at NICV
during the graduation internship
program, | recognize that | am
more and more mature. In those
5 months, | met a lot of people
with a great deal of experience
in the IT field. I'm so glad to be
recognized as the MVP of the
program by the fellow interns.

I've not only become official months of internship and

NICV-er but this opportunity also ) eventually became an official
opened up a new world for me PNV alumni employee at PTC.

to develop my career path inthe Software Engineer at NICV

My internship company had
high demands in self-study,
technical & soft skills, of which
| was confident of thanks to
the 3-year training at PNV. |
myself never stopped learning
to better meet the working
requirements. As a result, |
joined 2 real projects after two

Ha Mong Khang HO Thi Nhlu’ Quynh
PNV alumni

Software Tester at Positive

IT sector. * n ab Thinking Company
' POSITIVE

THINKING
COMPANY




WE'RE MAKING A DIFFERENCE

Every year, about 90 PNV students participate in 2 internship programs (lasting for 2 months and 5 months) at more than
20 leading IT companies.
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The first internship program twith
an aim to help the second-year
students get to know professional
working environment and improve

their skills
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The second internship program lasts for 5 months

provides the students with opportunities to apply

their technical and soft skills into practice, as well

as join real projects as further steps to become IT
professionals




INTERNSHIP POSITIONS

Website Developer Mobile App Developer




OUTSTANDING ACHIEVEMENTS IN 2022

fresh graduates
secured a
qualified job 2

months after
graduation

real projects

joined by our
students

%

final-year
students
became official
employees at

internship
companies
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TRAINING PROGRAM
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IT TRAINING CURRICULUM

PN trains well-rounded IT students focusing on
technical skills with a hands on approach to let
students learn the necessary IT skills to perform
well as a fresher in any IT positions. Any IT topic at
any time contains at least 50% of practice time, as
PN strongly supports learning by doing.

In addition, to help close the gap between our
training program and employers’ expectation,
PNV always engaged our corporate partners into
our training programs in various ways such
6-week Specialization Module (students are
directly trained by the companies), workshops,
career orientations, mentorship or consultancy in
projects, as well as internship programs.




First year

Second year

Final year

Basic Advanced Information Content )
Microsoft Database Java System management Project
Office (MySQL) Programming Analysis & system Management
(Android) Design (Wordpress)
Data .
B Ad d :
Structure V\?:Lc \xgge Programming Graduation
Scratch and Design Design on Mobile Project
Algorithm (React Native)
HTML-CSS- R
(Python) ( CSS-JS) (React)S)
. Advanced Software
Introductlop to Network Advanced Web Testing 5 months
programming Fundermental Database Programming M | Internship
(Python) (SQL) (Manua
(Laravel) Testing)
Computer O?i?r?tc(;[d Basic Business
Architecture p . Web i NET IT
and OS rogUr:\r/r;;nlng Prog(rPal_r|rF1’r)n|ng Project
Basic Advanced Specialized Module
Web Web (Web - Mobile -
Project Project Testing)
2 months

Internship




English occupies a central place in the PN
training approach, as much as

is dedicated to it. With a
target on , PN is aiming for
students to be able to listen and read
with ease. An intense focus is made on
communicative English with classes
stressing pronunciation and speaking
throughout the curriculum, along with
the regular application of written English
in presentations and making reports on
subjects. As a result, PNV students get a
good environment to develop their
English skills comprehensively.

During the second year of our training
program, students also participate in the
weekly English Club to practice speaking
English with foreigners, helping them
gain confidence in using this language on
a daily basis.



Soft skills are a lifelong learning that will occupy 25% of the training time during PN scholarship
SO FT S KI L LS to help students be able to work effectively in the company while using organizational tools with

ease ( Coggle, Trello, Google-suite ).

Learning to learn = Job application Professionalism

The students discover themselves The students prepare themselves for The students practice positive
and their learning styles to find the the recruitment reality to improve attitudes to enhance their
most suitable learning technique their chances at employability influences and adaptability in

for best training progresses their working environment

: A /

Entrepreneurship

Program

The students attend workshops Annually, final year students join a
and special modules to boost their 2-phased journey of developing &
confidence and analytical thinking pitching IT start-up ideas and from
skills, as well as their ambition and which creating the real products of
vision for future developments Information Technology innovations.

Nearly 20 IT & start-up professionals

participate in the program as
mentors and juries.
- -




Passerelles
Numériques

ABOUT US

Established in 2010 in Da Nang city, Passerelles numériques Vietnam (PNV) is licensed by the Department of Foreign
Affairs - Ministry of Foreign Affairs. Every year, PNV offers a free 3-year IT training program at our center.

o= Beneficiaries Scholarship —1|] Degree
TT Underserved young All training, Diploma from Danang
"' people aged 18-23 in accommodation, @ Vocational College
Vietham. 50% of our and living expenses 47 (DanaVTC) and PN's

students are female are covered by PNV international certificate




MORE THAN A DECADE OF
SUSTAINABLE SOCIAL IMPACT

545

Direct beneficiaries

50%

of them are girls

96%

graduates have
qualified jobs

433

Alumni

$878

average monthly salary

89%

Alumni working in the IT
sector and giving
forward to their families
and communities

$217

financial support
that alumni give to
their family monthly

2000

Indirect beneficiaries
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11+ Certificates &

American Chamber of
Commerce in Vietnam
The Service Center for Da
Nang Foreign Affairs

The People’s
Committee of Danang -
Quang Nam - Quang Ngai




