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For years, PN Philippines strives to be the 
best at what it does and continually advances 
to nurture and inspire digital inclusion in the 
educational journey of underserved youth.

While the last two years may have been 
considered PN’s “lost years’’ due to the 
outbreak of the Pandemic, PN’s tenacity and 
determination remained steadfast and the 
organization continued to pursue its goals 
with the unwavering support and generosity 
of its valued partners. 

Now, PN bounces back; adapting to what 
we call the “new normal” of doing things,  
gearing its reigns to achieve its vision of 
digital inclusivity for its focus beneficiaries. 
The opening of the Hybrid ICT Hub was a 
giant leap towards the achievement of this 
goal. An enhanced approach to learning was 
also integrated into the curriculum to ensure 
effective learning and teaching. 

Challenges were met along the way, but 
these struggles led to wins - big and small; 
a cause for us to celebrate! The experiences 
each staff member has undergone and the 
learnings that go with it have molded the 
organization to be more efficient and most 
importantly, forward-looking. 

As we set our goals for another journey,  
may we all welcome and embrace triumphs 
amidst adversity! Let’s make each journey a 
celebration. Let’s Groove! 

FOREWORD

About the cover:
A PNPh scholar and her mother joined the PNPh team after the super typhoon 
Odette hit the island of Cebu just in time for the holidays. The sad reality was 
that it was one of the few times that the scholar gets to reunite with her family 
but tragedy struck. After the long lockdown due to the pandemic, another 
calamity almost kept them apart.
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Messages from our Pillars
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Phuong Do
PN Executive Director

Duc Ha Duong
PN President

A new dawn, a new day, a new gateway for life

Many things have changed in 2021 at PN, but not our 

determination.

We continue our mission to find the talents born far 

away from opportunities and to give them the chance 

to thrive in the tech industry.

A senior technology executive once told us: that on  

the industrial factory floor, the very best workers 

will be 10 or 20% more efficient than the lowest 

performers. In the tech industry, it is quite a different 

story : the productivity gap between a good and a 

bad developer is immense, 10x, maybe 20x. The gain 

is extraordinary when you find and bet on the right 

talent,

This fact is at the core of our impact strategy : 

rigorous social selection and empowering education.

We are proud to effectively demonstrate year after 

year the accuracy of our founder’s vision : that 

information technology is not a way for the rich to get 

richer, but as a genuine force of progress for society, 

improving lives, regardless of where you start.

We are, above all, proud of our hundreds of students 

who have started their professional careers this year, 

despite the pandemic and its consequences. Beyond 

the key role they are about to play in extracting their 

families from poverty, they know they are also in 

charge of bringing more diversity and gender equality 

to a community of professionals who are aware of its 

challenges.

We’ll conclude with a warm welcome to those who 

have joined the PN Community: board members, 

executives, staff and new students. You are the 

beacons that will light the pathway for a more 

meaningful journey ahead. 

My journey as a development worker allowed me to 

venture into uncharted waters from herding start-ups 

to capacitating teachers, school leaders, and youth 

groups. My passion for excellence has always been my 

driving force. 

Being PNPh’s country representative provided me 

this opportunity to share innovative and time-tested 

ideas and processes that are aligned with our vision of 

providing education to employment pathways for the 

underserved youth 

I joined PNPh in April 2021 bringing with me my 

hopes and aspirations for a better and COVID-free 

future for all generations. The year was undoubtedly 

a rollercoaster ride, but no matter how steep 

or downhill the ride was, I see it as one learning 

adventure full of fun and anticipation. What we 

probably all look forward to at the end of the ride, 

is seeing our students fulfilling their dream simply 

because their dream is our dream too. For each PNPh 

graduate, I proudly say, “ATO NI” (It is ours). Be the 

dent that will create positive changes in our society. 

To the selfless and dedicated board, management 

and staff, and partners, Carry On! Be the pillars and 

movers of our youth..There are more dreams to reach 

and realize…and so we move on…

Marilou C. Flores
PNPh Country Representative

The past few years have been very challenging for all 

of us. The COVID-19 pandemic, the ongoing conflict 

in Europe and its adverse effects on our economy, the 

just concluded elections that divided the people, and 

many more have shaped us significantly in terms of 

how we view life given the attendant circumstances.

But, resilient as we are we weathered the storm and 

we persevered at the end. And now, we are moving 

forward and with each other’s help, we can do better 

together.

As President of PNPh, I only hope that we continue 

to persevere, do the right thing, and be considerate to 

others. We live by the day, but we can only do so much 

and if we work together, we can attain our common 

goal. Yes, it is difficult but if we keep on fighting then 

there is nothing we cannot achieve.

The Board will do its best to help you achieve your 

dream, but at the end of the day, it is you who will 

charter your course. Again, keep fighting, and do not 

give up!

Atty. Rufe Paul R. Legorio
PNPh President



TOGETHER
Apart

We were

It was one eventful year to 
another. PNPh endured a year of 
disasters! Since the pandemic, all 

activities were moved to the virtual 
space leaving minimal physical 
interaction among students and staff. 
To guarantee safety, health protocols 
were observed. As cases then were 
increasing, PNPh saw it best to 
prioritize the health and safety of the 
students. In the later part of the year, 
December 2021 brought broken 
hearts to the lives of Cebuanos as 
Super Typhoon Odette ravaged the 
island creating a greater rift from the 
current situation to normalcy.

Together apart indeed! From 
the comforts of our home and the 
center, despite the physical distance, 
the cyber world is where we stay 
connected and create a safe space 
for us to not just learn but to seek 
comfort and a quick escape from 
reality.

“Perseverance 
and dedication 
and mustering 

courage to a 
Gateway for Life”
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I
n January 2021, PNPh welcomed 

back students who went home 

during the start of the pandemic. 

Despite the challenges met during 

this period, the students’ center life 

continued.  The centers, however, 

remained close to the public. Minimal 

external and physical activities were 

observed and health protocols were 

followed in the two centers. 

 

In June 2021, Class 2023 was 

welcomed in the Center. However, the 

center did not escape COVID 19 with 

31 students afflicted with the virus 

at various points in time prompting 

the center to be put on lockdown for 

one whole month. Although PNPh 

managed to overcome the pandemic 

challenges, health protocols and 

restraint movement were strictly 

imposed until the close of 2021.

COVID response operations. Both 

centers were put into full lockdown 

from June 19 until September 28, 

2021, to contain the spread of the 

virus. During this period, no entry/exit 

of all students and staff members were 

allowed.

A new 
challenge 
emerges but 
learning 
continues and 
the enduring 
dedication of 
the students 
prosper

“

“

Education and Center Life

E
ven if developmental activities 

resumed at the start of the 

first quarter of 2021, most 

sessions were conducted online. 

Since the old DA curriculum mostly 

requires face-to-face encounters, it 

was agreed to revise and update the 

activities to adopt hybrid learning and 

align learning competencies with the 

Professional Life Training curriculum. 

The new curriculum was implemented 

in August 2021. 

DEVELOPMENTAL  
ACTIVITIES

Developmental Activities covered 

topics on 21st Century Learning Skills 

that allowed students to acquire 

skills in communication, creativity, 

collaboration, and critical thinking.

T
he pandemic has also put in 

abeyance all student club 

activities that required face-to-

face interaction. The hybrid learning 

set-up has become the new normal. 

These changes have made school life 

more challenging for the scholars, 

prompting PN to make club activities 

take a backseat until the students 

have fully adapted to the new learning 

environment.

STUDENT CLUBS

P
NPh was not exempted from the 

rush of COVID cases that spread 

in the two centers. Although 

strict COVID protocols were imposed, 

in-migration of students coming from 

various provinces paved the way for 

the virus to invade the campuses. 

 

Given the challenges met during the 

pandemic, COVID Response Protocols 

were implemented in the event of 

a  break-out. The management team 

automatically assume the role of the 

COVID Response Team, with the 

Country Representative as Team Lead 

and the Education Manager as Co-

Team Lead. The Team Lead sets the 

direction of and oversees the entire 

COVID-19 SITUATION
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GETTING
STRONGER!
The PNPh center life in 2021



96%
of the student

population is 
vaccinated!

All students of 
class 2021 (with 

25 students) and 
class 2022 (with 
48 students) are 
fully vaccinated. 
However, out of 

70 students from 
class 2023, 6 

students remained 
unvaccinated. T

he vaccination of the 

students started in 

October. Students were 

asked to secure their parent’s 

consent for the vaccination. 

There were parents who were 

hesitant and doubtful of the 

vaccine. In effect, only 13 

students from Class 2021 and 

18 students from Class 2022 

and Class 2021 were vaccinated 

for the first batch. The students 

were asked to explain to their 

parents the importance of 

vaccination so that they would 

understand the need for the 

children to be vaccinated. The 

educators also called the parents 

and explained to them the 

importance of vaccination. The 

PNPh vaccination program was 

implemented from September 

to December 2021. Six students 

remained unvaccinated for the 

following reasons: religious 

beliefs, no parent’s consent and 

personal reasons. By the end 

of 2021, 95.8% of the students 

were fully vaccinated. 

 

The students were vaccinated at 

the University of Cebu-Banilad 

Vaccination Center.

VA C C I N AT I O N

VA C C I N AT I O N

VA C C I N AT I O N

V A C C I N AT I O N
All PN scholars went through a physical health 

examination (PHE) at the start of their program. 68 

students in Class 2023 successfully went through their 

PHE at Center 1 through a mobile clinic facility. 

HEALTHIER 
and 
HAPPIER

Education and Center Life
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I
ntegration Days is an activity that welcomes the new 

students and introduces them to the program and the 

community through different fun activities. It is usually 

held as soon as the students arrive at the center as an 

onset program of their journey with the PN family. Because 

of the challenges brought by COVID-19, the activity was 

postponed to a much later date. The supposed activities 

were translated into the virtual space to minimize physical 

engagement. 

C
lass 2023 christened their batch “SYNTAX 

TECHIES” and professed their commitment to 

themselves, their families, and the organization. 

Despite the virtual setup, the new students were able to 

participate in and enjoy the different activities.

C
lass 2022 and Class 2023 elected their newest set 

of officers in September 2021. They will serve in 

their respective classes for two semesters.

T
he main goal of this system is to sharpen the 

students’ leadership skills by giving them the 

responsibility to manage and facilitate different 

activities for their respective classes. 

WELCOMING
CLASS 2023

“We are in a 
new learning 
environment, 
but with PN, 
things become 
brighter!”

The birth of
Syntax Techies

Education and Center Life
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(Top) Allan Divino, Jovanie Dasian, Jomel Calungsod, Clint Anthony Savilla; (Mid) Jo-an Bernadez, Julencio Estorco, Alyssa Cazarte; (Bottom) Hadrian Evarola
Class 2023 SBO Officers  



T
he pandemic opened the 

idea of a hybrid workplace 

where people could do tasks 

online and in a more traditional 

face-to-face manner. This idea 

motivated Passerelles numériques 

(PN) Philippines to design an ICT 

Hub that would suit the needs of 

the students. On September 30, 

2021, PN Philippines inaugurated 

its first ICT Hub in Center 1.  

 

This new ICT hub is equipped with 

hardware tools that will serve 

the blended learning needs of its 

students. The 3 wireless access 

points power 20 laptops for their 

education and IT needs. The air-

conditioned room also includes 

safety and protection kits for 

emergency use and to adhere to 

COVID-19 protocols.  

 

Designed as a 21st Century 

hybrid workspace, the Hub 

offers a mix of traditional table 

setup and comfortable bean bag 

chairs that bring coziness and 

comfort and ease the feeling of 

restriction. This hub feature could 

hopefully encourage learning and 

productivity with comfort.  

 

The hybrid ICT Hub is a joint effort 

with the Air Liquide Foundation. 

They continuously support the 

organization by gearing the PN 

scholars towards a technologically 

inclusive future.

The Future is HYBRID
The Air Liquide 

Foundation’s effort 
and unwavering 
support provided 

technological 
inclusivity  for our 
underserved youth.

An ICT Hub for the new norm

The generous 
support from the Air 
Liquide Foundation 
has motivated our 
students to continue 
learning despite the 
demanding norm

Wooden cabinets 
serve as lockers for 

safekeeping the 
laptops. For a modern 
feel, tatami mats and 

foldable tables are 
available for students 

who prefer a lax 
comfort.

Education and Center Life
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T
he onslaught of Super Typhoon 

Odette (Rai) left businesses, 

industries, and families 

devastated—losing not only properties 

but also homes and loved ones. The 

strong winds uprooted trees, removed 

roofs of concrete buildings and houses, 

and destroyed homes built with light 

materials, which most Filipino houses 

are made of. Unfortunately, a number 

of the PN Philippines scholars and staff 

took the brunt of the travesty. 

 

Passerelles numériques Philippines 

found a way to extend help to the 

families of our scholars in partnership 

with Empower by giving financial 

aid and conducting stress debriefing 

sessions. The staff conducted a total 

of twelve debriefing sessions with the 

students’ families and four debriefing 

sessions with the students affected 

by Typhoon Odette. The debriefing 

and distribution of the financial aid 

were held in Dalaguete National High 

School, Alcoy National High School, 

Pinamungajan Municipal Social Work 

and Development Office, Badian Day 

Care Center, Clarin Day Care Center, 

and San Alberto Carmelite Formation 

Center from March to May 2022.  

 

The debriefing allows the families 

and the students affected by Typhoon 

Odette to process the event and 

reflect on its impact. During the 

sharing of their experiences, most of 

the families described their experience 

as the most terrifying typhoon in 

history. They could never forget the 

sound of the wind and the aftermath 

that the typhoon brought. During 

the onslaught of the typhoon, all 

of the families stayed at home and 

prepared their houses for the possible 

damage that the typhoon would bring. 

Although they were prepared, the 

very strong winds blew on their roofs 

An EMpower-ed PNPh
EMpower: Rebuilding morale and homes

and other belongings. They felt the 

Bayanihan Spirit in their community 

emerge through cooperation and 

selfless support among community 

members. 

 

Gratitude lit up the faces of the 

parents upon knowing that they would 

receive financial help. They expressed 

that no amount is too big or too small if 

it comes from the heart. The assistance 

that they received will be used to 

rebuild their destroyed homes and 

if there are any left, add up to their 

savings for future use. They expressed 

their gratitude to PN not just for 

providing education to their children 

but for extending help in times of crisis. 

E
Mpower’s support of this project 

enabled families to hope again 

and believe that there is a 

brighter future to look forward to.

Education and Center Life
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Project Tulong was able to reach out to a total of 32 

household.  A total of 19 were totally damaged, and 15 

were partially damaged.

PNPh through a special fund grant provided by EMpower 

was able to provide Php 400,000.00 to the PNPh families 

affected by the typhoon’s wrath.

We also received financial support from Narrasoft, 

Target Display, Ubisoft and individual donors, and in-kind 

donations from Maynilad and One Meralco Foundation. 

Financial Aid Criteria. The distribution of financial 

assistance to the Internally Displaced Persons (IPDs) 

followed the following outlined criteria:

• Php 5,000.00 - Totally Damaged house - entirely 

destroyed and unfit for habitation;

• Php 3,000.00 - Partially Damaged house- livable 

with reusable shelter materials and/or with 

remaining footing, beams, floors, posts. Can still 

be used for habitation.



T
he Christmas and New Year celebrations were canceled due to the aftermath of Typhoon Odette. While most of the 

students were allowed to return to their homes to be with their families, a few of them chose to stay at the center. 

With support coming from the alumni and staff members, a simple celebration to commemorate the birth of our Lord 

and to welcome the new year was held at Center 1. M
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ver the course of 20 years, it 

was my first time experiencing 

the wreaking havoc of a 

supertyphoon. I can still remember that 

day vividly, like it was just yesterday.  

 

One of Passerelles numériques 

Philippines’ policies was to surrender our 

phones to the education team so that 

we could concentrate on our academics, 

especially since this week was our finals 

week. I was unaware of the upcoming 

storm because of my busy schedule. Thus 

December 16, 2021, was a stressful day 

for me. While taking the final exam in 

Computer Science, the internet went 

down. I was sweating bullets because 

I was running out of time. I rushed 

towards the office and  was glad to see 

Miss Tresha and asked for help. Luckily, 

she gave me her cellphone and I used her 

data connection to answer the remaining 

questions on the test. After that, I took a 

nap to relieve my stress. 

 

It was 5 o’clock in the afternoon. I was 

awakened by the unnerving wailing of 

the ferocious winds. I thought that it was 

just a normal storm. I heard Ate Tina talk 

about typhoon Odette, the strongest 

typhoon to hit the Philippines this year 

and upon hearing this announcement, we 

immediately made preparations to brace 

ourselves for the incoming typhoon. 

Because I could see my roommates’ 

panic in their eyes, I forced myself to 

remain cool. Our room was on the third 

floor, and I could see the trees dancing 

and our neighbors’ roofs fluttering as 

the wind blew. The water had poured so 

heavily that it had flooded our room so 

my co-scholars and I decided to go down 

to the first floor. We were praying at 

that time when we heard glass windows 

shatter. It sounded like a roaring lion 

since the wind was so powerful. I sat in 

the corner, praying it would come to an 

end. At around 1 AM, the rain stopped 

and the wind had already calmed, so by 

that time, I decided to go back to our 

room and sleep. 

 

When I woke up the next morning, I 

tried contacting my family in Negros, 

but I got no response since there was 

no signal. I was hoping and praying that 

God will protect them. I walked up to 

the library to inspect the damage caused 

by the supertyphoon. Large trees had 

already been uprooted, there were 

numerous smashed glasses on the floor, 

and the worst thing was that there was 

no electricity or water supply. Due to 

the scarcity of water, we had to walk for 

around 30 minutes to get some clean 

water to wash, cook our food, and clean 

the center. 

 

My fellow co-scholars and I struggled 

because of a shortage of supplies for 

our basic needs. We prayed for the 

betterment of our situation and hoped 

for good Samaritans to support us until 

we will be able to stand on our own two 

feet again. As our hopes dimmed, we saw 

light with local NGOs providing support 

to PN Philippines. The support provided 

by One Meralco Foundation, Maynilad, 

Narrasoft, Target Display, Ubisoft, 

individual donors and most especially 

EMpower made us breeze through life’s 

realities after Typhoon Odette. For this, 

we are forever grateful. Thank you to the 

board, management and staff of PN who 

provided us with psycho-social support 

all through these times. Yes, there is still 

light and with light comes hope for a 

better life.

Omne, A PN Scholar, shares her experience 
in the center during the onslaught of Odette

IT IS (IS IT) 
A CELEBRATION (?)
AFTER THE DISASTER

Education and Center Life
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TRAIN HARD,
TRAINING PN STUDENTS IN 2021

I
n 2021, almost 10 months after the pandemic and 

lockdown restrictions, we continued to develop and apply 

our new training curriculum through physical or virtual 

classes. Our core subjects are still focused on modern 

software and web development, with a practical vocational 

approach designed to expose the students to several trendy, 

useful technologies. 

 

With the imposed lockdown in March 2020, 75% of the 

students went home to be with their respective families. 

Only 25% chose to stay in the center. The students started 

going back to the center in January 2021. Because of this, a 

new batch designation was made, as follows:

• Class 2020B Regular and Class 2020B Returnees. 
Students who went home during the pandemic and were 

one semester behind when they returned to the center 

in January 2021.  

 

The same description is made for Class 2021. Those that 

stayed in the center were branded Class 2021; while 

those who went home and returned to the center in 

January 2021 were labeled as Class 2022. 

• Class 2021 Regulars

The graduation for Class 2021 was put on hold in December 

2021 due to the aftermath of Super Typhoon Odette. 

The graduation was held in February 2022. Class 2022 is 

expected to graduate in June 2022. 

Class 2023, arrived at the center in June 2021 and 

underwent Pre-Training from the middle of June to the 

middle of August 2021. They commenced their first year at 

the University of San Carlos in August 2021. 

WORK SMART

PN molded 
me to become 

what I am 
now. In terms 

of technical 
skills, I learn a 
lot from them 

which I use 
now in my job.

“

John Paul Vistal
PN Alumni Class 2021

IT and Training

18 PNistorya | PNPh 2021 Annual Report 19

72
students
Class 2020B

49 Female
23 Male

25
students
Class 2021

16 Female
9 Male

22
students
Class 2022

22 Female
26 Male

70
students
Class 2023

45 Female
25 Male

215
TOTAL NUMBER OF 

STUDENTS

132 Female
83 Male students



Due to quarantine restrictions, 

face-to-face activities were 

severely affected. Thus, pre-training 

sessions were done through virtual 

arrangements. The pre-training 

sessions double as a bridging session 

for students and include subjects 

on Introduction to Computers, 

English and Communications, Math 

and Logic, Learning to Learn, as 

well as Scratch Programming. The 

main highlight of this training is 

the integration of project-based 

learning activities, where students 

are requested to present a project 

that addresses a community problem 

using all the competencies acquired 

in the pre-training sessions.  The 

whole pre-training period covered a 

total of 10 weeks and was facilitated 

by 11 volunteers, mostly PNPh 

alumni.

PRE-TRAINING

Both Classes 2021 and 2022 undergo 

specialization training on Front-end 

(Angular) and Back-end (PHP Laravel) 

development. Students are given a 

free hand to choose their preferred 

area of specialization. Using project-

based learning strategies, students 

create projects by applying theories 

learned to solve real-life problems. 

They are expected to present their 

solutions to a panel of experts as a 

culminating activity.

SPECIALIZATION TRAINING

IT Training for every PN scholar is 

two-fold: a) Core ICT Subjects delivered 
by our partner degree-granting institute, 
the  Department of Computer and 
Information Sciences of the University 
of San Carlos (USC). Subjects taught 

provide core competencies in  

software and web development; b) 
ICT and soft skills learning programs 
delivered by the PNPh Training Team. 
These include sessions on robotics 

using Lego EV3 Mindstorms, and 

Introduction to IoT (Internet of 

Things) using Raspberry Pi. With the 

conduct of virtual classes, topics that 

can easily be delivered online were 

introduced such as  cloud services 

using  Microsoft Azure.  Students 

also participated in extracurricular 

activities in programming like the 

hackathons during the PN Halloween 

Cup involving the three PN Centers.

TECHNICAL TRAINING
PROGRAM

Throughout the year, our students 

undergo a thorough program of 

Professional Life Training (PLT), 

designed and delivered by our in-

house Professional Life Trainer in the 

form of weekly classes and activities. 

The training focuses on professional 

soft skills (company knowledge, 

office etiquette, email writing, etc.) 

and personal soft skills (confidence, 

public speaking, creativity, etc.). 

Topics on job hunting, CV writing, and 

job interviews are also conducted to 

equip students with skills before they 

enter the work arena.

Occasionally, PN also organizes “PN 

Talks”, wherein experts are invited 

from various fields in the industry 

to give lectures  on topics relevant 

to the students. Notable topics 

addressed this year include Mobile 

Game Development and Resiliency in 

the Workplace.

PROFESSIONAL LIFE 
TRAINING

Along with all the shift to a virtual 

setup for most of the activities, in 

partnership with Accenture, the 

students were able to participate in 

10 webinar talks with the objective 

of broadening their knowledge and 

interest on the following topics:

• Accenture Overview and Job 

Opportunities

• Software Development

• Toolkits for Winning Career in 

the New Normal

• Mental Health Awareness

• Design Thinking

• Upskill: Harnessing the power of 

opportunities for holistic growth

• Robotic Process Automation

• Successfully Finding a Career in 

the Digital landscape

• Data Science

• Data Analytics

TALKS AT PN

The Class 2020B Regulars’ 

presentation last December 2020’s 

virtual setup was also used for the 

Capstone Project defense of Class 

2020B Returnees and Class 2021. 

But before they conducted the actual 

defense, the staff gave them a virtual 

simulated defense presentation 

so they could gauge their level of 

preparedness and view the results. The 

staff participated in the convenience 

of their homes thanks to the virtual 

presentations. Comparatively to 

eras when genuine face-to-face 

presentations were essential, notable 

improvements employing virtual 

arrangements allowed for more 

independence on the part of the 

students.

THESIS CAPSTONE DEFENSE

THE PNPh
TRAINING

IT and Training
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OJT PARTNER COMPANIES: Chronostep, Cloud 
Ninja, Increment, MissQ, 
SmartStart, 
Softype,  TrustArc

NUMBER OF OJTs: 32 
PERIOD OF OJT:  January - March 2021 

CLASS 2020B (returnees)

No. OF STUDENTS OFFERED WITH JOBS: 32

OJT PARTNER COMPANIES: Chronostep, 
Datawords, Knowles, 
MLhuillier, TrustArc

NUMBER OF OJTs: 25 
PERIOD OF OJT:  February - November 2021 

CLASS 2021

No. OF STUDENTS OFFERED WITH JOBS: 25

OJT PARTNER COMPANIES: Accenture, CloudNinja, 
Datawords,  TrustArc,  
Viseo

NUMBER OF OJTs: 48 
PERIOD OF OJT:  August - April 2022 

CLASS 2022

No. OF STUDENTS OFFERED WITH JOBS: N/A (on-going internship

A
ll interns from Class 2022, Class 2021 and Class 2020B received an 

average allowance of 136 USD. Partner companies also provided 

equipment for OJT students who are working remotely. Three 

batches from PN Philippines underwent their internship in 2021. 

Three batches from PN Philippines continued/conducted their internship in 
2021:

I
n 2021, the PN Alumni Association supported PNPh through the 

“Solidarity Act”. They were able to raise PHP 331,777.00 (USD 6,784) 

for the nutrition project that they started in 2020. Aside from that, eight 

alumni shared their time and expertise for the mock interview of Class 2022 

in preparation for their internship interviews. Three alumni also served as 

technical advisors for the development of the capstone project of Class 

2021. Several PN alumni also shared their resources during the lockdown in 

both centers.

ALUMNI ACTIVITIES

O
JT

 A
N

D
A

LU
M

N
I A

C
T

IV
IT

IE
S 

NOT JUST
A SCHOLARSHIP

IT IS A GATEWAY
FOR LIFE

IT and Training
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SELECTION PROCESS
PROGRESS

The 2020 selection process, which was put on hold due to the pandemic, 

was actually continued during the 2021 selection process, which took 

place from January to May 2021.

All Information Sessions (IS) during this period were conducted pre-

pandemic. The fact that all IS events were conducted in schools made 

it easy to attract student attendees. The provinces covered were Cebu, 

Bohol, Negros Oriental in Region VII and Leyte, Southern Leyte, Samar, 

Eastern Samar, Northern Samar in Region VIII. IS sessions were also 

conducted in the province of Negros Occidental in Region VI.

Following the selected students’ confirmation of their desire to continue with the scholarship, the Contract 

Signing (CS) was held. A Memorandum of Agreement (MOA) and Scholarship Contract were signed by the 

chosen student and their parents in the presence of the SP partner and/or social investigator. Only 70 pupils 

signed the agreement in all since the other five were absent when it was time to sign and subsequently turned 

down the scholarship.

INFORMATION SESSION
8196 students joined the information session from the provinces of Negros 

Occidental in Region VI, Negros Oriental, Cebu, and Bohol in Region VII, Leyte, 

Southern Leyte, Samar, Eastern Samar, and Northern Samar in Region VIII.

EXAMINATION
A total of 1,640 exam takers were recorded with 678 exam passers, or a 41% 

passing rate.

MOTIVATION INTERVIEW (MI)
Among the 678 exam passers, only 448, or 66% proceeded to the Motivation 
Interview. It was noted that students declined to proceed with the MI because 

they only took the exam for experience and there were schools that made it 

compulsory for the students to take the exam. The socio-economic status of 

the students was also cited (parents are OFWs, regular government employees, 

teachers, etc.). Thus, they were disqualified from the MI. The MI passers were 

228, or a 50.8% passing rate.

FINAL DELIBERATION
90 students were carefully short listed  using the PN global criteria:

Income per capita        (35%) 

Vulnerability             (25%) 

Motivation Interview    (20%) 

Exam Grades     (15%) 

Number of younger siblings   (5%)

Finally, 75 students were chosen from the short list. The remaining 15 
students were put on the waiting list.

SOCIAL INVESTIGATION
Only 116, or roughly 50% were visited among the MI passers. The decrease 

in number was due to the delay of the conduct of the SI. Some students 

were already enrolled in other schools, while others declined because of the 

pandemic.

IT IS IN THE
NUMBERS

Selection Process
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Among the 70 selected scholars, 45 are girls (64.29%) and 25 are boys 
(35.71%).

This is largely due to the bigger number of females vis males attending the 

selection process. This trend is also reflected during the examination, motivation 

interview, social investigation and contract signing stages.

CLASS 2023 DEMOGRAPHICS

19 out of the  70 selected scholars were registered under the TVL-

ICT strand, 19 under the General Academic strand, and 14 under 

HUMMS. Other students who were not under the TVL-ICT strand 

were still accepted since not all public senior highschools offer the 

complete SHS strands. 

TRACKS AND STRANDS

General 
Academic

TVL-ICT
HUMSS

ABM

STEM

TVL- HOME 
ECONOMICS

TVL-  ELECTRONICS

TVL-  INDUSTRIAL
ARTS

The age requirement was changed from 17 to 

20 years old to 17 to 22 years old since several 

students choose to pursue employment after 

completing Grade 10 instead of continuing 

their education in Senior High.

AGE OF STUDENTS

10

26

3
1

41

18 19 20 21 22
age in years

RURAL URBAN

Seven of the chosen scholars are from 

metropolitan areas, and 63 are from rural areas. 

The selection process was mostly concentrated in 

rural schools, where there are few opportunities 

for disadvantaged youth.

RURAL VS URBAN 
AREAS

48% of the selected students are the eldest
siblings, 39% middle child and 13% are the youngest.

POSITION IN THE FAMILY

ELDEST MIDDLE CHILD YOUNGEST

Selection Process

Php 8,055
Class 2023 Average Household Income

According to the Philippine Statistics Authority, the average 

income for a family of five falling under the extreme poverty 

line is Php 9,040. Class 2023’s typical household income is 

PHP 8,055. Some students rely on financial assistance from 

their family members.
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Selection Process

• For Selection Process 2020 

(SP2020), the students come 

from  5 Regions namely Region 

7( Central Visayas), Region 8 

(Eastern Visayas), Region 6 

(Western Visayas), Region XIII 

(CARAGA), and Region XI (Davao 

Region).  

• The provinces are Cebu (55.71%) 

, Bohol (12.86%), Negros Oriental 

(14.29%), Negros Occidental 

(2.86%), Leyte (7.14%), Samar 

(4.29%), Davao (1%), Agusan (1%), 

and Surigao (1%).  

• Due to our collaboration with 

the Sisters of Mary, who assisted 

in the selection of scholars from 

Visayas and Mindanao, we were 

able to enroll students outside 

of Regions 6, 7, and 8 despite the 

coverage area’s restrictions.

20
20

S
P

SELECTION PROCESS 2022

The Selection Process for 2022 started in November 2021. Before 2021 

ended, 7 provinces were already reached, and 13 online information 

sessions were conducted with 204 participants. A region-wide 

Memorandum of Advisory was also secured, enjoining all schools in the 

four (4) provinces of Central Visayas (Cebu, Bohol, Siquijor, and Negros 

Oriental) to participate and collaborate with PNPh throughout the 

selection period.

Online Information Session 

The Information sessions were set to resume at the beginning of 2022. 

The team was working on the possibility of conducting the exams online 

and limited face-to-face to maintain social distancing and health protocols 

mandated by the Department of Education and Department of Health.
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For SP2020, the geographical 

distribution of students is as follows:





W
e welcomed Ms. Marilou 

“Luchi” Flores as our new 

country representative in 

2021. She will be in charge of managing 

PN Philippines activities and serving as 

the ship’s captain beginning on April 12, 

2021. Ms. Luchi is a self-driven individual 

who is passionate about education and 

social enterprise. Her expertise in the 

fields of education, management, HRD, 

MICE, research, training, and curriculum 

development comes from her eight years 

of experience as a teacher and more than 

20 years of experience working in non-

profits. This combination of knowledge, 

skills, and interests makes her a valuable 

resource for anyone looking to provide 

this kind of expertise. Along with her, 

we encourage constructive adjustments, 

innovation, and advancements on a 

range of subjects, including the PN 

Curriculum’s developmental activities, 

training development using project-

based learning techniques, networking 

and partnerships, as well as the 

implementation of HR activities that are 

designed to improve productivity and 

well-being of staff members.

Building a 
stronger team
The new normal of doing things did not stop the PNPh Staff from undertaking 

professional development activities such as team building and Christmas 

Fellowship held last December 2021 at Mactan, Cebu. 

Staff members also participated in various webinars that are designed to 

equip individuals with knowledge, skills and attitudes for 21st Century 

Learning. Several informal gatherings were also held to ensure collaboration, 

communication and cooperation still exists as basic tools in the delivery of 

services under the new normal.

• Blended Learning Approaches that offer online and independent study 

modes for some USC classes;

• Synchronous and asynchronous modes in conducting assessment

This year we continue to operate mostly on a remote setup. With the current 

resources that we have, it was very challenging to conduct online classes due 

to infrastructure limitations. On this note, the following alternatives were 

implemented. Conduct of:

Overcoming Challenges

The Management Team gathered to put their minds together on August 5-6, 

2021 with the objective of designing a viable strategic plan spanning two 

years (2021-2022) for the PNPh that is aligned to the PN Global Strategic 

Thrusts.  

 

Similarly, a year-end review of the programs and plans of action was held in 

December to assess outputs vis targets.

Strategic Programs and 
Plans of action
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A NEW
CHALLENGE
REQUIRED 
A NEW
LEADER

Human Resource



Significant Changes 
in the Organization
2021 was also a great year for us in boosting our credibility 

and transparency as an NGO by accomplishing all accreditation 

requirements from different government agencies. The 

following are licenses and accreditations renewed last 2021:

DSWD Accreditation No. DSWD-SB-A-000000116-2021

Issued: Aug 13, 2021 

Coverage: Aug. 13, 2021 to Aug.14, 2024 

DSWD License No. DSWD-FOV11-L-27-2021

Issued: Oct. 26, 2021

Coverage: Oct. 26, 2021 to Oct. 25, 2024

PCNC Accreditation Certificate No. 2021082587 

Issued: Aug 25, 2021 

Coverage: Aug. 25, 2021 to Aug.24, 2026 with NGO ID 

No. 1272

BIR Donee Certificate No.162-2021

Issued: Nov. 16, 2021, 

Coverage: Nov. 16, 2021 to Aug.14, 2024

Safety nets such as the Covid-19 Response Protocols and 

Guidelines, and Safeguarding Policy were also implemented to 

ensure that PNPh continues to provide the best welfare to its 

scholars and staff.

We also have new partnerships with credible NGOs like the 

Association of Foundations, and Coalition for Better Education. 

PNPh continues to take active participation in some activities 

organized by the French Embassy with other french NGOs 

like Children of Asia, JEFPAG, Rise Above Foundation, LP4Y, 

Chameleon Foundation, Water and Life Foundation, and Enfants 

Du Mekong.

The challenges brought about by the Pandemic and Typhoon 

Odette did not stop us from renewing our collaboration with our 

long-time partners and forging new partnerships.  Organizations 

like EMpower, Accenture, Narrasoft, Motorola, IECD, Alstom, 

Air Liquide, and Microsoft continue to support and share our 

advocacy of paving the way for education and employment of 

underserved youth through digital education. 

Admin and Finance

Fundraising
Strategy and Focus
PNPh’s fundraising activities went full gear as new partnerships were forged 

and at the same time making sure that existing partnerships are sustained. 

The following thrusts and activities under our fundraising efforts are 

outlined below:

• Enhance PN’s fundraising coordination, efficiency, collaboration, 

monitoring and communication

• Strengthen fundraising efforts (dedicated budget to trips, conferences, 

extra HR)

• Build resources from both domestic and foreign sources holistically 

and fortify connections

• Make sure to renew all existing partners (Private and Corporates)

• Capitalize on our networks and ambassadors (HK, Singapore, Europe… 

and Africa…)

• Expand digital marketing campaigns
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Management
13.1%

Selection
3.0%

Education
52.5%

Training
26.3%

External Relations
5.1%

€ 83,000
Funds raised in 2021

or Php 4,696,134.68

A 34% increase from 
the previous year!

€ 62,000
Funds raised in 2020

Budget Allocation

External Relations and Fundraising



IN THE MIDST OF
ADVERSITIES
Julecenio’s narrative on his whirlwind 
experience in 2021.

As I chose this direction, I left 

my town with uncertainties, not 

knowing what awaits me on this 

journey. I just found myself being 

in a crowded place, surrounded 

by tall buildings, with new people, 

total strangers, being in a new 

environment - everything is new 

to me. It’s not easy adapting to the 

situation. The differences among 

all of us, fitting in, academics, and 

personal and family matters make it 

harder for me to adjust to this new 

environment. I know I am not alone, 

as some of my co-scholars felt the 

same. 

 

Being apart from your loved ones is 

not an easy thing to go through. But 

because our dreams are at stake, we 

took the challenge. We miss home, 

Yes, we’re longing for our families 

but we just think that we left for 

growth, for our families to have 

better life in the future through us, 

with us. 

 

The pandemic made things 

complicated. More restrictions were 

imposed and coming here needed 

lots of effort and resources. Due to 

the protocols, we underwent lots of 

tests and despite the precautionary 

measures we did, we still contracted 

the virus. I got tested positive during 

the second week of our stay here 

together with not less than 15 of my 

co-scholars. After hearing the news, 

we felt anxious, frustrated, and 

confused. We were isolated at the 

Mabolo Elementary School for 10 

days. During our isolation, PN never 
Julecenio Estorco

Class 2023 SBO President

abandoned us. That was the time 

that we felt secured and assured 

knowing that the organization is 

always there to back us up. Our 

anxiety and sadness were replaced 

with hope and positivity. They 

kept us in touch, they gave us food 

supplies, we had our gadgets and 

internet access for our pre-training 

and they updated our family about 

our situation and promised to take 

charge of us.

Another challenging period for us 

was during the onslaught of typhoon 

Odette. Our patience, solidarity, and 

resourcefulness were tested. We 

experienced power disruption and 

water shortage. The funny thing was, 

we entered our beloved university 

for the first time, not for academic 

matters but to fetch water. We had 

to walk back and forth bringing 

buckets of water for cooking and 

cleaning. We were brought our 

soap, and clean clothes and some 

even brought their laundry. Walking 

a distance, arriving in the center 

drenched in sweat was very tough 

but a memory and experience of 

survival and perseverance. We 

understand the situation as we were 

all affected by the super typhoon. 

That was the time PN decided to 

send us home. The thing was that 

we could not communicate with our 

family, we had no money to travel 

back home but PN covered us. They 

let us use the counterpart that we 

contributed every month. They 

gave us snacks and wished us a safe 

trip. They monitored us if we had 

already arrived home and how our 

family’s situation was. We kept them 

updated as well. The great thing was, 

that we overcame the challenge. 

In the midst of adversities, we found 

hope and reason to fight through PN. 

 

Now, we are in a new learning 

environment, which required a lot 

of time of adjusting but because of 

the help of Passerelles numériques, 

things become brighter on the 

other side. We have gadgets such 

as laptops and desktop computers 

and internet access that is freely 

provided by the organization. We 

are just very lucky to be part of this 

scholarship where almost everything 

is free, from food, accommodation, 

and education. Not only that, PN 

prepares us for the life of maturity, 

reality, and professionalism. Grateful 

and blessed, I can proudly say 

that “I am a product of Passerelles 

numériques Philippines, a journey 

towards my dreams, a trip towards 

reality, and a gateway for life!

WE WORK WITH
THE BEST!
Nothing but the best for our scholars.

Annex 1 | Student Testimonial
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Passerelles numériques Philippines
Samjung building, Nasipit Rd.,

Talamban, Cebu City, Cebu 
Philippines

passerellesnumeriques.org
facebook: @PNPhilippines

info.philippines@passerellesnumeriques.org

(63) 32 231 4125


